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It rains and it rains and it rains, 
On the just and the unjust fella, 
But it rains on the just the most 
Because the ce has the just’s umbrella. 
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RESPONSIBILITIES ! 


PR BS Le ey 


Extracts from 


THE “ TIMES EDUCATIONAL SUPPLEMENT,” 
Decctiber a Oth 03 Wee . 


“The realization of the difficulties into which the sudden and drastic decrease in salaries 
has plunged many of the married teachers has given rise to the suggestion that the cuts should 
be varied in such a manner that the women teachers bear a greater share, and the men, who are 
more likely to have family responsibilities, a less. This method of dealing with the problem 
would, one feels, only aggravate the injustices and practical difficulties which have led the 
chief teachers’ organisations to condemn the present system of sex differentiation. But even 
if such an arrangement were possible, even if it were satisfactory in other ways, it would be 
unsatisfactory in this: that only a small proportion of the sum so redistributed would go to the 


people for whom it was intended—the men with families. 


It rains and it rains and it rains, 
On the just and the unjust fella, 
But it rains on the just the most, 
Because the unjust has the just’s umbrella. 


In so far as the difference between the men’s rates of pay and the women’s is accounted for, 
as it is so often excused, by the fact that ‘‘men have families to keep’ and women have not, 
then the men who are, in fact, bachelors, or whose families have grown up and are no longer 
dependent, are taking not, perhaps, the whole of the umbrella, but such a large share of it that 
it affords very little shelter to those to whom it really belongs. At the time of the 1921 Census 
(the last for which figures are available), out of every hundred male teachers, less than 20 had 
one child, and only 17 had two or more children under 16 years of age; to-day, because of the 


fall in the birth-rate, the proportions are likely to be even smaller.” 


Summary of above policy :— 
(1) Less Salary for Single Men. 
(2) Allowances for Children only for a limited period of time. 


(3) An effective measure for securing economy because teachers’ 
families are relatively small. 


SALARIES OF MEN TEACHERS 








HE National Association of Schoolmasters has for some years argucd that men’s 

salaries should be greater than women’s on account of greater family responsibilities. 
The quotation from “‘ The Times Educational Supplement ”’ clearly indicates that the 
policy of the N.A.S. is being supported for unexpected reasons and from surprising quarters. 
If the quotation is examined it will be seen that the N.A.S. policy, when put into practice, 
will destroy not only the solidarity of the profession, but also the solidarity of the men 
teachers themselves. It is clear that the principles of the N.A.S. are in danger of being 
applied because of the urgent need for economy in national and local finance. They 
were not aware of it, but they have been in fact responsible for supporting a method of 
payment of men teachers’ salaries which is rapidly finding favour with all those who 
would cut down the total salary bill of teachers. It is clear from ‘‘ The Times Educational 
Supplement ”’ quotation that the principle of family responsibilities implies a cut upon 
and a lowered salary for all men teachers who have not family responsibilities. The 
policy of the N.A.S. is a grave and imminent danger to the salaries of the young men 
teachers. It is also a danger to the maxima of the older men teachers. It will relate 
teachers’ salaries to minute statistical investigation and to the cost of living basis, which 
are bound to act to the detriment of all men teachers. It is time that all men teachers 
realised in these times of depression how subversive to the aims and ideals of professional 
rates of remuneration is the policy enunciated by the N.A.S. In times of prosperity their 
policy was practically harmless, but now that financial restriction is with us it has become 
of immediate and urgent necessity that men teachers should realise the tremendous 
dangers involved to the whole of their salary scales. The principle of family responsibilities 
will not level up, but it will level down all those who at a particular time in their professional 
career have not particular responsibilities. It is a matter of economy; it is a matter 
of saving. The principle of family responsibilities is applied in many countries in Europe 
to the teaching profession, and is resented by the teachers of those countries. In Germany, 
as a measure of post-War economy, the German teachers were forced to accept this 


principle in order that there might be savings in the total amount spent on teachers’ 


salaries. The general standard of remuneration of the German teachers, both men and 
women, married and unmarried, has been lowered under this scheme. It is time for 


every man teacher to resist this principle and in resisting to leave the National Association 
of Schoolmasters, with its sectional and subversive policy, and to come into the Union 
which alone will negotiate salaries and which still stands by professional rates of 


remuneration for a professional body of men and women,— 


THE 
NATIONAL UNION OF TEACHERS 


LFS 


Men teachers should study this famphlet with great 
care. The time has come to review the whole 
position. Depression and financial stringency make 
it imperative that every teacher should think 
seriously of the salary policy to be pursued in the 
immediate future. 


READ CAREFULLY! THINK SERIOUSLY 
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